


Mission

The mission of the Iowa School Counselor Association 
is to advance the academic, career and social-
emotional development of all students through 
excellence in professional school counseling.

State chapter of the American School Counselor 
Association



ISCA Resources & Tools

Webinar series
Newsletters/Email Updates
Resources page
Listserv – Visit ISCA Homepage and scroll to bottom 
Evaluation Supplement
Legislative Advocacy

▪ Iowa Position Statements
▪ Discount at annual conference
▪ Visit the Hill - February

http://www.iaschoolcounselor.org/Evaluation-Supplement
http://www.iaschoolcounselor.org/Evaluation-Supplement
http://www.iaschoolcounselor.org/ISCA-Position-Statements
http://www.iaschoolcounselor.org/ISCA-Position-Statements


ISCA Conference

November 2-4, 2025
 Iowa Events Center
Des Moines, IA
 iaschoolcounselor.org/conference

http://www.iaschoolcounselor.org/conference
http://www.iaschoolcounselor.org/conference
http://www.iaschoolcounselor.org/conference


The World of Work is Changing -
FAST
28% of tasks within current jobs will be automated by 

2031*
Students must prepare for skills, not just jobs

▪ Learn transferable and tech-forward skills to remain 
competitive

▪ Many future jobs don’t exist yet

SOURCES:
*NJBIA: https://njbia.org/report-predicts-72-of-all-us-jobs-will-require-postsecondary-education-by-
2031/#:~:text=By%202031%2C%2046%25%20of%20workers,risk%20of%20automation%20by%202031 
*Georgetown Center on Education and the Workforce: https://cew.georgetown.edu/cew-reports/projections2031/#resources
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Education = Opportunity

By 2031
▪ 72% of jobs require more than a high school diploma
▪ 28% - High School diploma only
▪ 29% - Some college/AA degree/Apprenticeships
▪ 42% Bachelor’s degree or higher

Post-secondary planning is more critical than ever
Career readiness starts with early exposure and skill 

development

SOURCES:
NJBIA: https://njbia.org/report-predicts-72-of-all-us-jobs-will-require-postsecondary-education-by-
2031/#:~:text=By%202031%2C%2046%25%20of%20workers,risk%20of%20automation%20by%202031 
Georgetown Center on Education and the Workforce: https://cew.georgetown.edu/cew-reports/projections2031/#resources
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Is Education/Training Worth It?

Non-Monetary Benefits
 Improved physical and mental health 
 Greater life satisfaction and well-

being 
 More career options and chances for 

advancement 
 Better job quality, stability, and 

flexibility 
 Increased civic engagement and 

community involvement
  Stronger critical thinking, 

communication, and  problem-solving 
skills

Monetary Benefits
$45,040 High School Graduate

$62,270 Associate’s Degree

$80,000 Registered Apprenticeship

$85,800 Bachelor’s Degree

SOURCES: Occupational Employment & Wage Statistics Program, US Bureau of Labor Statistics, April 2024.
Aprrenticeship.gov, 2024
https://news.gallup.com/poll/510254/postsecondary-education-linked-volunteerism-betterhealth.aspx 
https://www.luminafoundation.org/files/resources/its-not-just-the-money.pdf  
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The Skills Students Need and 
Employers Want

Soft/Transferable Skills
Critical Thinking 
Problem Solving
Communication (written 

and verbal)
Collaboration & Teamwork
Adaptability & Resilience
Leadership
 Initiative & Self-Direction

Tech/AI Skills
Digital Literacy
Working with AI tools
Data skills
Cyber awareness
Coding logic

▪ Basic understanding

Every job is becoming a tech job



Career Clusters = Real World Relevance

Advanced Manufacturing
Agriculture
Arts, Entertainment & Design
Construction
Digital Technology
Education
Energy & Natural Resources
 Financial Services

Health & Human Services
Hospitality & Events
Management & 

Entrepreneurship
Marketing & Sales
Public Service & Safety
Supply Chain & 

Transportation

Help students connect their interests and skills to 
actual career opportunities



Sub-Clusters

Advanced Manufacturing
▪ Engineering
▪ Industrial Machinery
▪ Production & Automation
▪ Robotics
▪ Safety & Quality Assurance

Digital Technology
▪ Data Science & AI
▪ Network Systems & 

Cybersecurity
▪ IT Support & Services
▪ Software Solutions
▪ Unmanned Vehicle 

Technology

Major groupings of career areas within a given 
field that have similar skills as defined by 
industry area

For more information
Careetech.org/career-clusters



Cluster Project Need/Trend

Advanced Manufacturing Automation tech, robotics, quality control, 
engineering

Agriculture Sustainability, biotech, drone use in ag

Arts, Entertainment, Design Content creation, digital marketing

Construction Skilled trades shortage, green building

Digital Technology Cloud, cybersecurity, AI, coding

Education Teacher shortage, especially STEM/CTE

Energy & Natural Resources Sustainability, biotech

Financial Services FinTech, fraud prevention, AI in banking

Healthcare & Human Services Aging population = demand for all roles
Mental health, counseling, social work

Hospitality, Events & Tourism Event planning, culinary arts rebound

Management & Entrepreneurship Project management, data analysis

Marketing & Sales Project management, data analysis, 

Public Service & Safety Emergency services, cybersecurity law, policy, 
cyber defense, public service

Supply Chain & Transportation Supply chain specialists, CDL, fleet tech

SOURCES: 
Bureau of Labor 
Statistics
World Economic 
Forum Future of 
Jobs Report
Georgetown Center 
for Education and 
the Workforce



Understanding Skill Types

Skill Type What It Means

Hard Skills Job-specific, teachable skills you can measure or test

Soft Skills People and life skills – how you work, communicate, adapt

Technical Skills Digital or specialized skills needed to use tools or systems in 
specific industries

To be future-ready, students need a mix of hard, 
soft, and technical skills – each plays a role in 

workplace success



Hard Skills – Concrete, Teachable, Measurable

By Cluster
▪ Finance – Balancing a budget, using Excel formulas
▪ Healthcare & Human Services – Taking vital signs, CPR certification
▪ Advanced Manufacturing – Reading blueprints, welding
▪ Digital Technology – Writing basic code, using a ticketing system

How to Teach
▪ Classroom assignments
▪ Career & Technical Education (CTE) courses
▪ Certifications (CPR, OSHA-10, Microsoft Office)

Skills gained through education, training, or practice that are measurable



Soft Skills – Transferable to Any Job

By Cluster
▪ Education – Communication, patience, empathy
▪ Hospitality, Events & Tourism – Customer service, flexibility
▪ Public Service & Safety – Emotional regulation, teamwork
▪ Healthcare & Human Services – Listening, ethics, compassion
▪ Construction – Reliability, collaboration, problem-solving

How to Teach
▪ Group projects
▪ Reflection journals
▪ Mock interviews
▪ Role plays and peer feedback

Personal attributes and social skills that help people succeed in any environment



Technical Skills – Tools & Systems for a Specific Field

By Cluster
▪ Digital Technology – Using Python, troubleshooting networks
▪ Agriculture – Operating drones or GPS systems for planting
▪ Arts, Entertainment, Design – Video editing with Adobe Premiere
▪ Transportation – Diagnostic tools for vehicle repair
▪ Construction – CAD software, laser measuring tools

How to Teach
▪ CTE programs/classes
▪ Certifications (Adobe, CompTIA)
▪ Simulations and hands-on labs
▪ Industry tours and tech demonstrations

Industry-specific digital or mechanical skills related to equipment, software, or systems



Bringing It All Together

Have students
▪ Pick a career cluster
▪ Identify 1 hard, 1 soft, and 1 technical skill for that area
▪ Reflect on how they might begin building those skills now

Career Clusters help students identify which skills matter most for their future path



Teaching Through Clusters

Use Career Clusters
▪ Help students explore aligned pathways
▪ Tie soft + technical skills to careers
▪ Encourage students to see purpose in their learning

Example Activities
▪ Match interests  cluster   skills               careers



Real-World Learning = Real Skill Building

Promote
▪ Work-based learning
▪ Job shadows
▪ CTSOs (Career & Technical Student Organizations)
▪ Industry Visits
▪ Career panels



Teaching AI Without Coding

 Introduce AI through
▪ Chatbots for college/career questions
▪ Generative tools (text/image) for creativity
▪ AI Ethics & Digital Citizenship discussions
▪ Critical thinking activities with AI fact-checking

TIP: Focus on USING, not just BUILDING, AI



Teaching AI & New Tech in Counseling

 Introduce tools like
▪ ChatGPT or Copilot for productivity
▪ Canva, Google Suite for collaboration
▪ Cybersecurity basics in digital literacy lessons

Student Project Ideas:
▪ Use AI to research and compare careers or draft resumes



Counselor’s Role in Skill Development

Embed future-ready skills into ICAP/DCAP conversations
Promote career and technical education (CTE)
Facilitate goal-setting sessions focused on strengths
Encourage students to pursue certifications or micro-

credentials
Parent Meetings

▪ Infuse skills into conversations planning, and communication



Helping Students Build Skills Early

 Integrate Skill Building into Counseling Activities
▪ Career Interest Inventories – Link to Skill Sets
▪ Resume Building – Emphasize Soft & Tech Skills
▪ Mock Interviews – Practice Communication
▪ Reflection Activities – Develop Self-Awareness
▪ Classroom Push-ins – Skill-themed lessons



Tools You Can Use

Explore Career Clusters & Skill
▪ CareerTech.org
▪ O*Net Skills Search
▪ Career Coach
▪ CareerOneStop
▪ MyACT
▪ Holland’s Personality Code
▪ Princeton Review Career Quiz
▪ Xello, Naviance, or your platform
▪ Skills Builder or P-TECH



Call to Action

Ask Yourself
▪ How am I preparing students for what’s next – not just what’s now?
▪ How can I help students think in terms of skills and career clusters – 

not just job titles?

Next Steps
▪ Audit your program for skill-building
▪ Connect with teachers to co-plan soft skills activities
▪ Explore local businesses for collaboration



ICAN & ICAP
 All of ICAN’s programs fit into one of the 5 

essential components
▪ ICAN Parent/Student Presentations
▪ College and Career Fairs
▪ FAFSA Completion Assistance
▪ Curriculum

 All ICAN presentations provide information 
to students/parents

▪ Self-Understanding – career assessments; 
goal setting

▪ Career Information – career clusters & 
pathways

▪ Career Exploration – career fairs
▪ Postsecondary Exploration – 

education/training options; 
graduation/admission requirements

▪ Career & Postsecondary Decisions – 
financial aid; entrance exams; activities 
resume; scholarships; FAFSA



Professional Development Opportunities

Virtual Training Opportunities
▪ Career Advising
▪ College Advising
▪ Financial Aid Advising
▪ MTSS Series
▪ Family Engagement



Professional 
Development 
Opportunities

 ISCA Partnership
▪ member discount – 25%

Must register through the ISCA member 
portal on the ISCA website
▪ Use members-only link



Professional 
Development 
Opportunities
ICANsucceed.org/training

Free & Paid Professional 
Development

https://www.icansucceed.org/school-counselors/professional-development/professional-development-training-series


ICAN Scholarship Database

Step1 Scholarship Search
▪ One Stop Shop for Scholarships
▪ National, Regional, State and Local 

Scholarships all in one place
▪ Notifications of new scholarships 

that match you
▪ Timely reminders 

to apply

www.Step1Scholarships.org



SP3 – 
Student 
Planning 
Pointers for 
Parents

Email service for parents of students in 8th 
through 12th grade

 The email service is designed to help parents 
and their students plan for education and 
training after high school by:
▪ Giving timely information based on the grade of the 

student and time of the year
▪ Helping prompt conversations between parents and 

students about preparing for life after high school
How It Works

▪ Register at www.SP3.org
▪ Receive two emails per month on relevant topics
▪ Use the tools and tips with your student
▪ Be entered into quarterly drawings for 529 colleges 

savings plan deposits 
– (40 winners of $250 deposits each quarter)

http://www.sp3.org/


ISL 
Education 
Lending 
Scholarship

 45 $1,000 deposits into college savings 
accounts

Open to Iowa residents who are:
▪ Iowa high school student
▪ Undergraduate college students
▪ Parents/guardians or individuals who hold ISave 529 

(formerly College Savings Iowa) accounts for the 
student

Open September 4–December 5
Recipients chosen through random drawings
Educational components

▪ Tips with multiple-choice questions at registration
▪ Emailed tips throughout program period

www.IowaStudentLoan.org/CollegeSavings 

http://www.iowastudentloan.org/CollegeSavings


Course to College Program
Supporting School Counselors & CCTCs

School Counselor Virtual Summit 
Bureau of Iowa College Aid 

Danielle Sampson



Course to College Overview

● Provide support for school counselors, 
CCTCs, and other staff that provide 
instruction and guidance to students 
surrounding the college going steps 
(prepare, apply, finance, decide, and go) 
in an effort to improve college attainment 
outcomes.

What do we do?
● Provide free resources, student level 

incentives, and virtual weekly session to 

increase outcomes.

● Awards & recognitions to schools achieving 

goals and college going efforts



● Host 3 events during the year:

○ Application Event

○ FAFSA Completion Event

○ Decision Day Event

● Support in DCAP & ICAP Implementation

● Statewide recognition through the Department of Education on school based programs

● Have access to shared drive, newsletter updates, continuous support from us, and 

opportunities for engagements and opportunities offered only to CtC registered schools.

● Cohorts to support specific needs within programs and schools

Registered Schools: 



Publications and Swag

Publications:

• Your Course to College Student 
Guide Resource (new)

• English

• Spanish

• FAFSA Announcement posters and 
postcards

• StudentAid.gov account information 
cards

• Flyers

ALL FREE!

Swag:

• Plans for 25/26
• Choice of Brag Tags, Locker 

Magnets, Vinyl Stickers for 
laptops or water bottles, or 
Patch Tags for College & 
Career Going Steps

ALSO, ALL FREE!

https://drive.google.com/drive/folders/1UZeZ7d3iz8yX6oUj1yY-Xws3_q17RUwd?usp=drive_link
http://studentaid.gov/
http://studentaid.gov/


Collaboration 
Efforts…

● We work closely with the CCTC 
program, other programs and support 
personnel at the IDoE, Iowa Workforce 
Development, ACT’s ACAC, Iowa ACAC, 
ISCA, and ICAN

● We want to see ALL students pursue a 
career path that supports their 
interests and abilities

● Celebrate and support all 
postsecondary pathways for students

○ Application Events
○ Financial Aid Events
○ Decision Day Events
○ Junior Match Events



FAFSA Completion Initiative:
FAFSA Completion Reports

Contact: Liz Yaddof

elizabeth.yaddof@iowa.gov



State of Iowa FAFSA Completion Goal

Goal: 60% 

of high school seniors to complete a FAFSA

FAFSA completion is directly tied to postsecondary enrollment



What are FAFSA reports? 

Purpose: To give high school counselors and other authorized personnel the data 
and tools they need to ensure high school seniors file the FAFSA and give students 

better access to postsecondary education.

● Automated, weekly reports sent to a school representative called Local 
Access Manager

● Each report will show the completion status of each senior at the school
● The report will also indicate any FAFSA corrections needed by a student or 

parent contributor
● Helps counselors and schools assist students through the FAFSA 

completion process 



FAFSA Reports - FAQs

● Who receives the weekly report? 
○ The building principal will determine the Local Access Manager(LAM) for 

the school each year (new this year)

○ Only the LAM can receive the weekly report
■ Contact Liz Yaddof to inquire about the LAM for your building

● Who else can see the data? 
○ The LAM can distribute the report to any authorized personnel that 

needs to data to work with students on FAFSA completion
● What is included in the weekly email? 

○ FAFSA Report PDF
○ Excel Spreadsheet
○ Link to Google Drive, if applicable 





Excel Spreadsheet - Includes ALL seniors & their completion status



Google Drive (if applicable)



Target specific students

• Invite to FAFSA events

• Reach out consistently

• Make individual appointments

Notify students of missing 
information & corrections needed

Assist through verification process

Celebrate completed students

How to Utilize the Report

Report students to ICA that have 
completed but still appear

Notify parents of student’s 
completion status

Set a schoolwide completion goal

Connect students to resources

• ICAN 

• Virtual Coach

• FAO



Data & Resources 

● Iowa College Aid FAFSA Dashboard*

● NCAN FAFSA Tracker

Official training on reports in the fall!

Contact Liz Yaddof at elizabeth.yaddof@iowa.gov 

http://fafsa.iowa.gov/
http://fafsa.iowa.gov/
https://www.ncan.org/page/FAFSAtracker
https://www.ncan.org/page/FAFSAtracker
mailto:elizabeth.yaddof@iowa.gov


Iowa College & Career Readiness Academy

Providing online college and career- focused professional development 

for Iowa’s school counselors and other educators





Next 
session 
begins 
Sept. 22



Get in touch!

My email address:

megan.sibbel@iowa.gov 

Academy website:

https://educate.iowa.gov/higher-ed/iowa-college-

career-readiness-academy 

mailto:megan.sibbel@iowa.gov
https://educate.iowa.gov/higher-ed/iowa-college-career-readiness-academy
https://educate.iowa.gov/higher-ed/iowa-college-career-readiness-academy
https://educate.iowa.gov/higher-ed/iowa-college-career-readiness-academy
https://educate.iowa.gov/higher-ed/iowa-college-career-readiness-academy
https://educate.iowa.gov/higher-ed/iowa-college-career-readiness-academy
https://educate.iowa.gov/higher-ed/iowa-college-career-readiness-academy
https://educate.iowa.gov/higher-ed/iowa-college-career-readiness-academy
https://educate.iowa.gov/higher-ed/iowa-college-career-readiness-academy
https://educate.iowa.gov/higher-ed/iowa-college-career-readiness-academy
https://educate.iowa.gov/higher-ed/iowa-college-career-readiness-academy
https://educate.iowa.gov/higher-ed/iowa-college-career-readiness-academy


Contact Danielle Sampson
danielle.sampson@iowa.gov

Interested In Registering For Course to 
College?
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